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Sometimes less is more, 
and that is certainly the case 
for Saudi Aramco and the 
company's core set of Cor¬ 
porate Values. 

In refining the company's 
value system from the origi¬ 
nal 10 that were established 
a decade ago to five care¬ 
fully selected guiding princi¬ 
ples, Saudi Aramco solidified 
its foundation while in the 
midst of transforming the 
company into a leading in¬ 
ternational, fully integrated 
energy and chemicals com¬ 
pany. 

With the values of Integ¬ 
rity, Safety, Accountability, 
Excellence and Citizenship 
now firmly entrenched in 
the core foundation of the 
company, Saudi Aramco has 
better positioned itself to 
adhere to the principles of 
the Accelerated Transforma¬ 
tion Program that has been 
enacted to take the compa¬ 
ny forward. 

For president and CEO 
Khalid A. Al-Falih, the 
streamlined approach to 
Saudi Aramco's value system 
represents "a call to action 
for everyone" to embrace 
the behavioral changes 
needed to for the company's 
dynamic and sustainable 
growth. 

In announcing the refined 
value system, Al-Falih stat¬ 
ed, "Meaningful values are 
the beating heart of a com¬ 
pany." 

"For me, one of the most 
compelling reasons for the 
emphasis on values now is 
that our success in trans¬ 
forming Saudi Aramco into 
one of the great companies 
on the planet depends on 
our willingness to change 
and on our attitude toward 
change," says Al-Falih. 

"All of us recognize that 
corporate values, which are 
intimately related to people 
and shape our organization¬ 
al culture, play a pivotal role 
in any strategic framework, 
alongside our mission, and 
our vision and strategy rep¬ 
resented by our Strategic In¬ 
tent." 

While change inevitably 
brings with it unforeseen 
challenges, Al-Falih says em¬ 
bracing and staying mindful 
of the company's core values 
will hold it in good stead re¬ 
gardless of what lies ahead. 

"Saudi Aramco's past 
achievements and hard-won 


reputation did not happen 
by accident, but were devel¬ 
oped through well thought 
out plans and deeply held 
values," he says. 

Al-Falih says he has per¬ 
sonally witnessed a renewed 
sense of pride at various lev¬ 
els throughout the company 


over the past 18 months as 
discussion of the new values 
system has taken place, and 
he is confident that momen¬ 
tum will continue to build. 
And it will have to, he says, 
in order for the company to 
accomplish the lofty goals it 
has set for itself. 


The ATP's Leadership En¬ 
gine was tasked with the 
challenge of charting the 
company's course with re¬ 
spect to a revised value 
set that is relevant, action¬ 
able and memorable. After 
thoroughly examining de¬ 
tailed research and surveys 


conducted by Training and 
Development, Leadership En¬ 
gine champion Huda M. Al- 
Ghoson says alignment with 
the ATP and the company's 
overall strategic intent and 
growth were central to the 
process, with careful consid¬ 
eration given to the proud 
history of the company. 

"Saudi Aramco, hav¬ 
ing been in business over 
80 years, has its culture 
and character," says Al- 
Ghoson, executive director 
of Employee Relations and 
Training. "We, as Saudi Ar- 
amcons, have defined the 
value system that we have 
lived by and that made us 
one of the top companies in 
the world, indeed the world 
leader in our business. It is 
important to remind our¬ 
selves of those values and to 
make sure all of our people 
know them and live them. 

"As we move forward, 
and with the demograph¬ 
ics of our company chang¬ 
ing rapidly, the importance 
of emphasizing, commu¬ 
nicating and living by our 
company values becomes 
apparent." 

Since announcing the 
refined set of core values, 
Saudi Aramco has embarked 
on a Kingdom-wide aware¬ 
ness campaign to ensure 
that employees, prospective 
employees and community 
members have an appre¬ 
ciable understanding of the 
company's approach to busi¬ 
ness and to life outside of 
business. 

Al-Ghoson says the val¬ 
ues make a bold statement 
about what Saudi Aramco 
represents today and what 
the company will stand for 
in the future. 

"The five values are now 
more focused, memorable 
and forward-looking in line 
with both our heritage and 
future strategy," says Al- 
Ghoson. "Associated with 
each of these values are be¬ 
haviors that reflect what we 
expect to see from our lead¬ 
ers and people to bring the 
values to life." 

In the upcoming weeks, 
as part of a Values Refresher 
initiative launched company¬ 
wide, The Arabian Sun will 
publish a five-part series ex¬ 
amining each of the five cor¬ 
porate values that now serve 
as the heartbeat of Saudi 
Aramco. 
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Saudi Aramco renews its 
support to ASIS conference 

ASIS International, the world's premier 
association for security professionals, 
has announced that Saudi Aramco will 
support ASIS Middle East for the fifth 
consecutive year by taking the Diamond 
Sponsorship of the ASIS 5th Middle East 
Security Conference & Exhibition. 

ASIS Middle East 2014 will be held 
Feb. 16-18 in Dubai, UAE As part of the 
collaboration between ASIS and Saudi 
Aramco, Abdulrahman F. Al-Wuhaib, 
senior vice president of Downstream at 
Saudi Aramco, will be a keynote speaker. 
Al-Wuhaib will speak about the how the 
industry must be "strategic, smart and 
secure" with regard to new threats to 
the global economy. 

— Zawya.com 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, January 3, 2014 — $ 107.81 
Friday, January 10, 2014 — $ 104.40 
Friday, January 17, 2014 — $ 104.20 
Friday, January 24, 2014 - $ 105.29 
Friday, January 31, 2014 — $ 104.68 
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■ Members of the Ras Tanura Refinery Lab team pose with certificates signifying the lab's recent 0HSAS 18001:2007 accreditation. 


RT Lab reaches milestone with accreditation 


JEFF McCOSHEN 

RAS TANURA — The Ras Tanura Re¬ 
finery Lab recently reached another ma¬ 
jor milestone in its ongoing journey of 
operational excellence by achieving the 
status of Occupational Health and Safety 
Assessment Series (OHSAS) 18001:2007 
— the highest degree of safety accredita¬ 
tion that can be obtained in an industrial 
facility. 

The top designation was awarded af¬ 
ter a detailed evaluation of RTR Lab pro¬ 
cesses and workforce competencies by 
the British Standards Institute, the inter¬ 
national certification body. 

At a celebration marking the achieve¬ 
ment of RTR becoming the first facility in 
refining and NGL to gain this accredita¬ 
tion, RTR Lab division head Yaser R. Son- 
bul said the newly established standard 
demonstrates "our constant efforts in im¬ 
proving the safety of our workplace envi¬ 
ronment and employees, as well as their 
health." 

Sonbul noted that RTR Lab's commit¬ 
ment to occupational health and safety 
was previously exhibited with the des¬ 
ignations of ISO 9001 in 2001, and ISO 
17025 in 2006, when it became the first 
facility in Saudi Aramco and the Middle 
East to achieve such status. 

"Quality and safety are journeys, not 
destinations," said Sonbul. 

By taking its long-standing commit¬ 
ment to the safety and well-being of em¬ 
ployees' to a new level, Sonbul said, the 
RTR Lab has not only prioritized staff wel- 



■ Yaser R. Sonbul speaks at a celebration 
marking the accreditation. 


fare but has also improved customer sat¬ 
isfaction and earned preferred supplier 
status. 

In the drive to obtain international cer¬ 
tification, which is valid for three years, 
RTR Lab staff undertook an intensive risk 
assessment and completed the OHSAS 
18001 internal auditor course to enhance 
competencies. Comprehensive risk as¬ 
sessment was carried out for 180 RTR Lab 
processes to identify associated hazards 
and subsequent operational controls to 
reduce risk to the workforce in the work¬ 
place. 

"In addition, I appreciate the support 
from all other supporting organizations 
that participated directly, or indirectly, in 
this journey of excellence. I would also 
like to thank our management for their 
unlimited support." 

It was also pointed out that while 
incorporating the highest standard of 
health and safety for employees, care was 


taken to integrate with existing Saudi Ar¬ 
amco quality management systems and 
synergies with Saudi Aramco and made 
part of the day-to-day operations — and 
not a stand-alone system. 

OHSAS 18001, considered the high¬ 
est OH&S related standard for occupa¬ 
tional health and safety management, is 
intended to help organizations to control 
occupational health and safety risks. It 
was developed through a concerted ef¬ 
fort from a number of the world's leading 
national standards bodies, certification 
bodies, and specialist consultancies in re¬ 
sponse to widespread demand for a rec¬ 
ognized standard against which to be 
certified and assessed. 

The OHSAS 18001 specification is ap¬ 
plicable to any organization that wishes 
to: 

• Establish an OH&S management sys¬ 
tem to eliminate or minimize risk to em¬ 
ployees and other interested parties who 
may be exposed to OH&S risks associated 
with its activities. 

• Assure itself of its conformance with 
its stated OH&S policy. 

• Demonstrate such conformance to 
others. 

• Implement, maintain and continually 
improve an OH&S management system. 

• Make a self-determination and dec¬ 
laration of conformance with this OHSAS 
specification. 

• Seek certification/registration of its 
OH&S management system by an external 
organization. 


Your Voice 


Are you 
ready to learn, 
unlearn and 
relearn? 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


While driving back to home 
after a long day at work, I made 
a stop at the red traffic signal 
and for a moment, my imagina¬ 
tion overtook me. 

Why do we stop at red sig¬ 
nals? Why do we comply with 
posted speed limits, and why do 
we observe other traffic rules? 

Then, I started reasoning: 
compliance with traffic rules pro¬ 
vides a safe environment where 
all can drive safely, but do we 
need to always drive only the 
posted speed limit, or should 
we consider this an extreme or 
maximum? If all drivers decided 
to travel at the maximum, could 
this lead to more accidents? 

The purpose of the post¬ 
ed rules is to inform drivers of 
these limits, but good citizen¬ 
ship requires us to drive even 
slower than posted speed limit, 
giving way to others at a stop 
or yield sign. And then sudden- 



Motsham Manzoor 

Dhahran 
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ly, I was interrupted by the honk 
of the driver who could wait no 
longer. 

Later, after arriving at home, 
this short imaginative period 
made me contemplate the stan¬ 
dards and procedures at Sau¬ 
di Aramco. When I joined the 
company two years ago, I was 
introduced to very comprehen¬ 
sive standards, procedures and 


specifications that encompass 
almost all aspects of engineer¬ 
ing, design, maintenance, safe¬ 
ty, testing, safe operation, and 
so on. As with the traffic, where 
a defensive driving culture is 
emphasized for safety, and an 
aggressive driving behavior — 
even when it complies with all 
traffic rules — is not recom¬ 
mended, I reasoned that com¬ 
plying with minimum standards 
could hamper new or innovative 
ideas. 

By working just hard 
enough, I could meet minimum 
standards and get through the 
design, construction or opera¬ 
tion. However, applying outside- 
the-box ideas and going the 
extra mile would really benefit 
the project and company. 

For example, simply control¬ 
ling lights in a building via au¬ 
tomatic means may not be a 
requirement in the standards, 


but if the budget permits 
and control is included, that 
will increase the product life 
and will save more money in 
the long run. 

Saudi Aramco is a great 
organization where new 
ideas, initiative and innova¬ 
tion are encouraged at all 
levels. 

When we play in the safe 
zone, we stop ourselves from 
growing and learning. Alvin 
Toffler, an American writer 
and futurist, said: "The il¬ 
literate of the 21st century 
will not be those who can¬ 
not read and write, but 
those who cannot learn, un¬ 
learn and relearn." To learn, 
unlearn and relearn means 
raising the bar, setting your 
target a little bit higher, striv¬ 
ing for incremental improve¬ 
ment and thinking outside 
the box. 
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"OE will help our compa¬ 
ny unleash its full potential 
and capture opportuni¬ 
ties, serving as a platform 
to standardize and connect 
existing areas of excellence, 
and setting them as ex¬ 
amples of the minimum re¬ 
quirements for all company 
organizations to achieve." 


"The Operational Excel¬ 
lence initiative will help our 
organizations identify the 
best practices and process¬ 
es essential to achieving 
best performance, and pro¬ 
vide a common language 
for sharinq knowledqe and 

Al-0mair . . , , x 

a structured approach for 
sustaining performance im¬ 
provements. " 



"We strive to continually 
improve and spread pock¬ 
ets of excellence to new 
and different areas. Most 
important is to sustain the 
excellence and embed it in 
our day-to-day activities." 

Abdulaziz 

Al-Hashimi 




Jamil 

Al-Bagawi 


Appetite for Excellence 


In its pursuit to achieve the 2020 Strategic Intent , Saudi Aramco strides forward in its 
Operational Excellence initiative with creation of a new department and system to reach its goals. 



■ Participants from Petroleum Engineering and Development, and Drilling and Workover, take part in the 
inaugural OE workshop. 


S audi Aramco's commit¬ 
ment to excellence has 
been woven into its DNA 
and core values ever since the 
company's foundation. Integral to 
the company's efforts to optimize 
processes and achieve its 2020 
Strategic Intent, an Accelerated 
Transformation Program (ATP) in¬ 
cluding the Operational Excellence 
(OE) initiative was established. 

"Operational excellence is our 
way of life" said Mohammed Al- 
Omair, team leader. "OE will help 
our company unleash its full po¬ 
tential and capture opportunities, 
serving as a platform to standard¬ 
ize and connect existing areas of 
excellence, and setting them as 
examples of the minimum require¬ 
ments for all company organiza¬ 
tions to achieve." 

"Saudi Aramco is known for 
excellence in many areas," noted 
Jamil Al-Bagawi, manager of the 
newly formed Operational Excel¬ 
lence Department (OED). "We 
strive to continually improve and 
spread pockets of excellence to 
new and different areas. Most im¬ 
portant is to sustain the excellence 
and embed it in our day-to-day ac¬ 
tivities." 

To begin, a common under¬ 
standing of what "operational 
excellence" is, and its associated 
benefits, is needed. Simply put, 
it is a holistic and structured ap¬ 
proach for organizations to achieve 
and sustain leading performance 
in a number of key metrics, such 
as reliability and efficiency, while at 
the same time striving for best-in- 
class performance in health, safety 
and environmental stewardship 
in a cost-effective and profitable 
manner. 


"Companies that attain op¬ 
erational excellence will realize 
considerable value creation, save 
costs, improve the health and 
safety of their employees and dra¬ 
matically increase the reliability 
of their activities," said Yasser M. 
Mufti, head of the Strategic Trans¬ 
formation Office (STO). "Applied 
systemically and consistently, OE 
can achieve something that is very 
hard to do — shift the culture of 
an entire organization to deliver 
industry leading performance and 
results." 

Saudi Aramco's operational ex¬ 
cellence management system was 
developed based on extensive ex¬ 
ternal and internal research and 
jointly with all operational excel¬ 


lence stakeholders in the company. 
The result is a four-component OE 
program. 

The first component is the Sau¬ 
di Aramco OE framework, which 
addresses the "what" part of pro¬ 
gram, i.e., what organizations in 
Saudi Aramco should do to achieve 
and sustain excellence. This com¬ 
ponent defines the OE's four focus 
areas — reliability, efficiency, cost 
effectiveness and profitability, and 
health, safety and environment 
(HSE) — as well as 13 enabling el¬ 
ements that foster excellence in 
those focus areas. 

The second component of the 
program is an implementation 
guide, or the "how-to" part. This 
provides organizations with guid¬ 
ance for OE through well-defined 
processes and procedures, knowl¬ 
edge sharing and best practices. It 
includes a suite of techniques and 
tools for successful implementa¬ 
tion to help ensure that excellence 
will become a life-long work habit 
rather than just another task to 
check off a list. 

The third component focuses on 
assessment. An OE assessment will 
be conducted for each organization 
to provide a structured and objec¬ 
tive measure of excellence, examin¬ 


ing both achieved results in focus 
areas as well as the performance of 
the enabling elements. This evalu¬ 
ation will identify strengths and ar¬ 
eas for improvement to continue 
the excellence journey. 

Governance, the final compo¬ 
nent of the program, must be in¬ 
stitutionalized to ensure that the 
gains achieved are maintained and 
that striving for excellence is ac¬ 
tive and dynamic throughout the 
company. The OED was established 
as the permanent engine that 
will coordinate and facilitate OE 
work throughout Saudi Aramco 
organizations to keep it alive and 
dynamic, as well as providing con¬ 
sultation, training, supporting im¬ 
plementation and conducting OE 
assessments. 

In addition to OED, all busi¬ 
ness lines, admin areas and depart¬ 
ments throughout the company 
have a local OE representative to 
lead implementation, review prog¬ 
ress and enhance internal process¬ 
es and practices. 

"Operational excellence really 
is the way forward for companies 
that want to reach the top," said 
Abdulaziz Al-Hashimi, executive 
director of Management Services. 
"The Operational Excellence ini¬ 


tiative will help our organizations 
identify the best practices and pro¬ 
cesses essential to achieving best 
performance, and provide a com¬ 
mon language for sharing knowl¬ 
edge and a structured approach 
for sustaining performance im¬ 
provements." 

OE hits the ground running 

Since the establishment of the 
OE department in August, the 
new OE program has been de¬ 
ployed in more than 20 depart¬ 
ments across the company. And 
early results and quick wins are 
getting a lot of people excited. 

While OE implementation is 
already under way in many orga¬ 
nizations, the official OE rollout 
companywide started in January. 
Rollout begins with a compre¬ 
hensive training course offered to 
each admin area's OE implemen¬ 
tation team, followed by an OED- 
guided on-site customization in a 
selected department within that 
specific admin area. After this, the 
team will complete OE customiza¬ 
tion for all remaining departments 
within the admin area, with sup¬ 
port and monitoring from OED. 

By 2015, all Saudi Aramco or¬ 
ganizations are scheduled to have 
completed the development, im¬ 
plementation and self-assessment 
phases of the Operational Excel¬ 
lence Program. 

By 2020, 90 percent of the or¬ 
ganizations are expected to have 
achieved leading performance in 
the focus areas and enabling ele¬ 
ments as demonstrated by the re¬ 
sults and measured through OE 
assessments. 

In his message on OE, Khalid 
A. Al-Falih, president and CEO, 
states, "I believe this OE system is 
the ultimate manifestation of Sau¬ 
di Aramco's corporate values — in 
particular 'Excellence' — where 
we drive for the best results and 
we remain agile in addressing new 
challenges." 

He added, "I therefore call 
upon all of you, individually and 
collectively, to take up this chal¬ 
lenge, to embrace and practice 
this systematic way of operating, 
and by doing so, help position 
Saudi Aramco as the industry lead¬ 
er in operational excellence." 


Discussions 
at a recent 
workshop 
focus on the 
details of the 
company's 
new 0E ef¬ 
forts. 
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Southern Area employees honored for service, safety 



■ Southern Area employees recently recognized at a 35-year service and safety awards ceremony in Abqaiq pose for a photo with family 
members and members of management. 


35 YEARS' SERVICE AND SAFETY AWARDS 

Safety and Industrial Security 

Abdul Latif F. Al Shuaibi (service and safety awards) 

Jaber N. Al Dossari (service award) 

Dhafer M. Al Qahtany (service award) 

Khalid 0. Al Harbi (safety award) 

Ameenul H. Ansari (safety award) 

Community Services 

Saad Saleh Al Sharidah (service and safety awards) 

Khalid A. Al Amal (service and safety awards) 

Bejad M. Al Mutairi (service and safety awards) 

Abdullah M. Al Hanfoosh (service award) 

Adil A. Nizami (safety award) 

Hijji M. Al Fehaid (safety award) 

Abdullah A. Al Muhaini (safety award) 

Medical Services 

Mohammed H. Al Masydi (service award) 

Mohammad I. Al Suwaigh (service award) 

Sheik Mohammed Aniba (safety award) 


ANN LOWEY 

ABQAIQ — Industrial Relations recog¬ 
nized 15 long-serving Southern Area em¬ 
ployees from Safety and Industrial Security, 
Community Services and Medical Services for 
their outstanding accomplishments, at a 35- 
year service and safety awards ceremony and 
luncheon banquet Jan. 9 at Al-Murjan Hall in 
Abqaiq. Four of the honorees distinguished 
themselves by receiving both service and 
safety awards. 

Proud to be one of the pioneers 

"I was 18 years old when I joined the 
company in 1973," recounted Bejad Majid 
Al-Mutairi, typical of many of the employees 
being honored that day. One of the four re¬ 
cipients of the dual service and safety awards, 
he is a second generation Aramcon. "I am 
proud to be one of the pioneers," he said, 
echoing the thoughts of many in the room. 

The honorees came from work locations 
throughout the Southern Area, including 
Abqaiq, Al-Hasa, Mubarraz, South Ghawar 
and 'Udhailiyah. Due to its central location 
within the Southern Area/Central Region, the 
newly renovated Al Murjan Hall in Abqaiq is 
fast becoming the convenient hub for the re¬ 
gion. 

Show the next generation the way 

The emcee, Alhareth Qunaibet, welcomed 
the gathering and introduced Huda M. Al- 
Ghoson, executive director of Employee Rela¬ 
tions and Training. In her opening remarks, 
speaking on behalf of Industrial Relations se¬ 
nior management, Al-Ghoson thanked the 
honorees for their invaluable contributions 
to the company's progress over the past 80 
years. 

"Saudi Aramco's success would not be 
possible without you," she said. "Saudi Ara¬ 
bia has been blessed with abundant resourc¬ 
es, but these natural resources would have 
remained invisible and underground without 
your hard work, your dedication and your 
skills." 

She thanked the families for supporting 
the honorees, especially when faced with the 
challenges of demanding work environments, 
and she reminded those present that "we 
share the obligation to transfer knowledge to 
the next generation, to show them the way, 
both at work and outside the workplace." 

The honorees were grouped by adminis¬ 
trative area and presented their awards and 
certificates individually by Abdulaziz F. Al- 
Khayyal, senior vice president of Industrial Re¬ 


lations, accompanied by each administrative 
area head, including: Mohammed G. Al-Zah- 
rani, vice president of Safety and Industrial 
Security; Hany K. Abu Khadra, executive di¬ 
rector of Community Services; and Keith 
Vander Kolk, executive director of Medical 
Services. 

During a lively luncheon, the attendees 
reminisced about the old days. 

Serving the company 
and the community 

"There were no highways in many ar¬ 
eas, no facilities and not many university 
students," reminisced Al-Mutairi, who com¬ 
mutes daily from Dammam to Al-Hasa. 
"Nowadays, everyone is a college graduate. 
We are expanding, and there are lots of op¬ 
portunities for engineering." 

As the senior project engineer on the high 
profile Al-Hasa Health Center Revitalization 
Project, Al-Mutairi uses his invaluable exper¬ 
tise, know-how and familiarity with the area 
and with Saudi Aramco's high standards to 
guide the renovation and expansion of medi¬ 
cal facilities and services that will be capable 
of serving the region's burgeoning popula¬ 
tion. "It feels great serving the company and 
the Al-Hasa community from a societal point 
of view," he said. 

Still, I am strong 

Like his fellow colleagues being honored 
that day, Saad Saleh Al-Sharidah, a supervis¬ 
ing operator specialist, appreciated the cer¬ 


emony and its meaning to him. As another 
honoree receiving dual service and safety 
awards, his career with Saudi Aramco began 
in Dhahran and included a two-year stint in 
Abqaiq before he was transferred to Al-Hasa, 
where he has worked for the past 27 years. A 
man of few words, he quietly personifies the 


qualities that Saudi Aramco values and pro¬ 
motes in all its employees: honest, straight¬ 
forward determination and a willingness to 
give his all. Undaunted by the projects ahead, 
he declares with the understated dignity and 
deep conviction of a true Aramcon: "I am 
happy to keep going. Still, I am strong." 


New program looks to develop 


leadership skills 



■ Participants from Engineering Services in the Leadership Development Program for Pro¬ 
fessional Supervisors listen intently during one of the program's sessions. 


HARRY PEARCE 

RAS TANURA — Engineering Services' 
mandate to be a globally renowned Center 
of Engineering Excellence took a giant leap 
forward this month with the Professional Su¬ 
pervisor's "Transformational" Leadership De¬ 
velopment Program. 

Fifteen Engineering Services supervisors 
(and two additional supervisors from the Re¬ 
search and Development Center) began an 
extended journey to develop and hone the 
foundations for driving Engineering Services 
to future success. 

"Leadership can be taught; the future 
can be changed," said one participant as he 
began the first workshop in what will be a 
five-month long exploratory journey of busi¬ 
ness-focused development at The Leadership 
Center in Ras Tanura. 

These thoughts were echoed by another 
participant, who said, "Leadership comes 
from the heart; you have to believe." 

The Professional Supervisor's Leadership 
Development Program is a cutting-edge, ex- 
perientially focused journey that is designed 
to provide participants with the mindset for 
creating change through courageous, ac¬ 


tion-centered leadership. Through a process 
of individually targeted performance coach¬ 
ing, interspersed with two dynamic four-day 
workshops at The Leadership Center, par¬ 
ticipants are thrust into an accelerated lead¬ 
ership-development path. This encourages 
them to think and behave differently within 
a nurturing environment that ultimately leads 
to sustained growth as leaders. By challeng¬ 
ing themselves and others, they are able to 
apply their skills and knowledge back into 
the workplace. This is driven by continu¬ 
al application in the business environment 
through real-time projects, which are then 
showcased through a capstone event at the 
end of the program. 

"Do not underestimate people. By lis¬ 
tening to them, you find out exceptional 
information and develop relationships," em¬ 
phasized one Engineering Services supervisor. 
It is within these relationships that opportuni¬ 
ties for transformation exist, enabling people 
to build upon their foundational leadership 
skills to forge the future together. Saudi Ar¬ 
amco's inspirational sentiments of teamwork 
were echoed by the Engineering Services par¬ 
ticipants, who emphasized the importance of 


working as one team to reach the 2020 vi¬ 
sion, and beyond. 

Sophie Turner, the Leadership Develop¬ 
ment adviser and coach for the program, said: 
"We have the honor of facilitating their trans¬ 
formational leadership journey and helping 
them to grow their already outstanding tal¬ 
ents. I am excited to see how they apply their 


development into their projects; their summer 
capstone promises to be exceptional." 

The Engineering Services supervisors have 
been on a leadership journey all their lives 
and have now taken the opportunity to ac¬ 
celerate to a greater, more promising future 
with Saudi Aramco as it strives to achieve the 
goals of Accelerated Transformation Program. 
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Visitors to the Art Cafe at the iThra Knowledge Program in Jiddah learn and practice the art of calligraphy. It's the first time in Jiddah for the Art Cafe 




Art Cafe brings calligraphy, airbrushing to the fore 


JIDDAH — New to the Saudi 
Aramco iThra Knowledge Program 
at its Jiddah location is the Art 
Cafe, which is focusing heavily on 
the interactive nature of art. 

Designed by the King Abdu- 
laziz Center for World Culture, the 
new program showcases activities 
such as youth sculpture and draw¬ 
ing sessions, Arabic calligraphy and 
"airbrush" painting. The latter has 
been heralded as a standout suc¬ 
cess for art fans of both genders at 
the record-breaking event. 

More than 100 ladies and 20 
young men attended the airbrush 
workshop run by artist and art 
workshop instructor Husam Ya- 
mani. The workshop provides a 
chance to get hands-on experience 
of how to use an air-pressure gun 
to spray paint and produce beau¬ 
tiful pieces of work by employing 


basic air and paint control tech¬ 
niques. Yamani said that the work¬ 
shop is designed to introduce this 
form of art to visitors with little 
art experience and for others with 
more experience to polish their ar¬ 
tistic talents. 

He also pointed out that air- 
brushing is a form of paint-based 
art that uses a pen-like or gun-like 
tool in which the pen is pressed to 
spray paint through an instrument 
called the air compressor, which 
first appeared in the 1970s and re¬ 
ally expanded in the 1980s. This 
was due to the emergence of big 
international galleries dedicated 
to this form of art in France, the 
United States, Germany, and sub¬ 
sequently, many other European 
countries. 

He further explained that this 
form of art was not accepted at 


first in the art world because it 
didn't require the use of a tra¬ 
ditional brush; it asserted itself 
through the use of bright and 
flashy colors. It was this practice 
that attracted many admirers of 
the innovative style. 

Yamani hinted that a shortage 
of airbrush tools, coupled with its 
high costs, hindered their wide ex¬ 
pansion in the Middle East region 
and that he hoped that "airbrush 
art" will assume its rightful place 
in the fine arts world with such 
opportunities as the one provided 
by the iThra Knowledge Program, 
part of Saudi Aramco's King Abdu- 
laziz Center for World Culture. 

Another first for the program in 
Jiddah was Arabic calligraphy artist 
Nuboko Sagawa, who ran a work¬ 
shop at the Art Cafe from Feb. 

2-4. Nubuko is a Japanese born 



is the number 
of visitors to the 
iThra Knowledge 
Program —Jiddah 
on Friday, Jan. 31. 




A visitor 
to the 
iThra 
Knowl¬ 
edge 
Program 
in Jiddah 
tries her 
hand at 
airbrush 
painting. 


lecturer at the Wako University and 
Osaka University. She is a special¬ 
ist in Arabian culture and fine arts, 
and she acquired a qualification of 
master calligrapher while study¬ 


ing in Damascus. Her expertise and 
practices are being implemented 
not just in the workshops but also 
in the ongoing calligraphy interac¬ 
tive sessions at the Art Cafe. 



is the number of 
total visitors to 
date at the iThra 
Knowledge Pro¬ 
gram — Jiddah. 


ITC trainees a positive influence at iThra Knowledge in Jiddah 



■ Jiddah ITC trainees play a vital role as guides and volunteers at this 
year's iThra Knowledge Program in Jiddah. 


ALY ALDOSOUKY 

JIDDAH — The iThra Knowledge Program is still 
presenting its wonders, opening a new window in 
Jiddah on its second stop after debuting in Dhahran. 

Hosted in north Jiddah on a huge site close to the 
Jiddah Industrial Training Center (ITC), the program 
will continue through February. 

Jiddah ITC trainees, who never let the event go 
by without gaining the utmost from it, have taken 
the lead and volunteered as visitor guides side by 
side with permanent volunteers. As tour guides, the 
ITC young apprentices and VCGNEs got involved in 
receiving the visitors at the main entrances, direct¬ 
ing them through the exhibition tents and the dis¬ 
plays there, and extending assistance to the guests 
as needed. 

This initiative from the apprentices' side came as 


a fruit of Saudi Aramco programs that target raising 
the young generation's awareness of the importance 
of volunteering and community service as part of cit¬ 
izenship and the company values. 

Upon interviewing, some Jiddah ITC volunteers 
expressed their admiration of the experience. 

Adel T. Doum said, "I'd like to thank Saudi Ar¬ 
amco for giving me the opportunity to participate in 
this event." 

Meanwhile, Abdullah S. Alzahrani added: "I really 
find it interesting and beneficial. I have been meet¬ 
ing interesting people and gained great experience." 

Waleed Almalki said, "This is my first time to vol¬ 
unteer, but it won't be the last." 

Finally, Abdulaziz Alhindi added, "It is a good 
chance to exchange and share knowledge with the 
others." 
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Company strengthens skill 


sets of Kingdom s population 



■ Across Saudi Aramco departments, training and development is a major part of the day-to-day mix. 


"Training & Development's quest for 
quality is paramount in everything we 
do. It offers enduring support to our 
corporate efforts to prepare the current 
and future workforce, thereby ensuring the 
company sustains its position as a globally 
competitive and respected energy leader." 

— Nasser A. Al-Nafisee 


EAMONN HOUSTON 

DHAHRAN — Since its earliest be¬ 
ginnings in the 1930s, Saudi Aramco has 
always placed special emphasis on the 
training and development of its employ¬ 
ees. Fostering a capable and adaptable 
skilled staff has been one of the core 
planks on which the company has been 
built and has been critical to its evolu¬ 
tion into the biggest supplier of oil in the 
world. 

As an early American employee of 
the company noted in the 1930s, "Train¬ 
ing was our second job, not our first." 

In 2014, the ethos is no different, but 
the face of training and development in 
the company reflects a rapidly changing 
industry in a rapidly changing world. 

The Saudi Aramco Training and De¬ 
velopment Center is an example of an 
organization that meets the challenges 
of an ever-changing business environ¬ 
ment. 

Saudi Aramco is in a period of transi¬ 
tion as many subject matter experts in 
the field prepare for retirement. Never 
before has it been so important to con¬ 
centrate on knowledge transfer and tar¬ 
geted training and development. 

Upstream training has a particular 
value and the Upstream Professional De¬ 
velopment Center (UPDC) has emerged 
as a key bridge to the future. 

Across Saudi Aramco departments, 
training and development is a major part 
of the day-to-day mix. There are thou¬ 
sands of Aramcons attending company 
provided courses on any given day. Em¬ 
phasis is also placed on self-develop¬ 
ment, with online e-Learning courses 
available to employees. The company's 
main online learning site. Corporate In¬ 
tegrated Learning Services (CHS), which 
offers more than 3,000 courses, is ac¬ 
cessed by employees millions of times. 

Although there is only one Saudi 
Aramco organization — Training and 
Development (T&D) — devoted to ad¬ 
ministering learning programs, every 
other organization in Saudi Aramco has 
dedicated full-time training and develop¬ 
ment professionals. Learning is a corpo¬ 
rate-wide priority. 

Nowadays, employees are strongly 
encouraged to pursue their own self¬ 
development, primarily through online 
courses provided by the company. 

But Saudi Aramco's emphasis on edu¬ 
cation and learning has its roots 78 years 
ago when the company opened the first 
modern school in the area. Although a 
primitive, one room school — a "baras- 
ti" with palm fonds strung over a wood¬ 
en frame — it nonetheless became a 
catalyst for learning. 

In 2014, Saudi Aramco boasts a vast 
network of training facilities and schools 
for boys and girls across the Kingdom. 

The latest innovation for Training and 
Development is an Apprenticeship Life¬ 
style Survey, and online survey tool for 
the targeted development of Saudi Ar¬ 
amco apprentices. A global search for 
a tool that would suit the needs of the 


company was unsuccessful so T&D is de¬ 
veloping a customized online survey for the 
benefit of young talent. 

The tool will explore personality traits, 
attitudes and the ability to make judg¬ 
ments in situations that are relevant to the 
company's workforce of the future. T&D 
plans to provide apprentices with individu¬ 
alized training plans, based on their survey 
results, to enhance their development into 
responsible, productive employees. 

The Apprenticeship Program for Non- 
Employees (APNE) offers training for up to 
two Gregorian years. It is designed to train 
and qualify potential Saudi Arabs for Grade 
Code 03-10 jobs. Candidates' selection to 
the program follows established company 
guidelines and business line requirements. 

Participants may be offered regular em¬ 


ployment upon successful completion of 
the APNE program, subject to a 90-day 
probationary period. At the end of the pro¬ 
bationary period, the sponsoring organiza¬ 
tion reconstructs the APNE service years. 

If the participant is offered employment in 
the company, he/she is required to work in 
Saudi Aramco for at least a minimum pe¬ 
riod equivalent to the period spent in the 
APNE program. 

Saudi Aramco's training ethos extends 
beyond the company itself and strives to 
equip young Saudis with the skills required 
to eventually take up a position within the 
company. 

Vocational College Graduate Program 
is a new non-employee training program 
sponsored by T&D to attract Industrial Col¬ 
lege (1C) graduates as well as graduates 


from the General Organization for Tech¬ 
nical and Vocational Training (GOTEVOT) 
Technical Colleges (TCs). 

The goal of the Vocational College 
Graduate Program is to offer qualified 
Saudi graduates from the 2-3 years Post 
High School Vocational Colleges (PHS- 
VCs) the opportunity of paid training for 
up to a one year period, in order to sup¬ 
ply a pool of candidates to meet future 
human resource needs of the company. 
Entry to this program is limited to Sau¬ 
dis who have recently graduated from a 
recognized PHSVC and who possess cer¬ 
tificates of graduation from accredited 
schools. 

Training and development is part of 
the DNA of the company and will be cru¬ 
cial to the future as it enters new market 
arenas, particularly petrochemicals. 

Nasser A. Al-Nafisee, general manag¬ 
er of the Training and Development orga¬ 
nization, outlined the ethos. 

"Creating the best learning and 
training environment for our workforce 
has always been at the forefront of our 
company's strategy. Training & Develop¬ 
ment's quest for quality is paramount 
in everything we do. It offers enduring 
support to our corporate efforts to pre¬ 
pare the current and future workforce, 
thereby ensuring the company sustains 
its position as a globally competitive and 
respected energy leader," Al-Nafisee 
said. 
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Horse 
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■ Rock art in the Kingdom shows that the 
domesticated horse was no stranger to the 
region long ago. This petroglyph of a horse 
and rider, from northwestern Saudi Arabia, 
dates to the second or third millennium BCE 


Tracks 


Archaeologist says horse likely domesticated in Arabia 


This 86-centimeter- 
long, 135-kilogram 
sculpture was uncov¬ 
ered recently along 
with other ancient 
stone objects by a 
camel rancher in 
southwestern Saudi 
Arabia. 
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ARTHUR CLARK 

HOUSTON — An equine archae¬ 
ologist with extensive "in-the-saddle" 
research experience told audiences in 
Houston in January that horses were 
probably domesticated in what is now 
Saudi Arabia, a shift from past thinking 
that would overturn long-held beliefs 
about the ancient cultures of the region. 

Dr. Carolyn Willekes of the University 
of Calgary delivered that message in four 
lectures associated with the exhibition 
"Roads of Arabia: Archaeology and Histo¬ 
ry of the Kingdom of Saudi Arabia" at the 
Museum of Fine Arts, Houston (MFAH). 
The lectures, co-sponsored by Aramco 
Services Co. and the museum, were part 
of the Archaeological Institute of America 
Houston Society's 2013-2014 series on 
the theme "Innovations: Humanity Trans¬ 
formed." 

"Roads of Arabia" opened for a three- 
month run at MFAH in mid-December — 
the half-way point of a five city U.S. tour 
cosponsored by Saudi Aramco and Exxon¬ 
Mobil. 

In separate talks for educators, high- 
school students, the general public, and 
families, Willekes provided an overview 
of the Arabian Peninsula and its plant life 
and wildlife, and discussed horse popula¬ 
tions around the globe. 

Then she zeroed in on the Arabian 
horse, a breed developed in the region, 
arguing in favor of a new theory that 
horses were tamed in Arabia by about 
9,000 years ago, rather than in Kazakh¬ 
stan in Central Asia about 5,500 years 
ago, as previously believed. 

Her argument was based in part on 
the recent discovery of a sculpture that 


appears to be a horse with a bridle and 
muzzle markings at al-Magar in south¬ 
western Saudi Arabia. The 86-centi- 
meter-long, 135-kilogram sculpture is 
provisionally dated to 7000 BCE. 

"When I saw photographs of the find, 

I was sure it was an equid, but probably 
an onager or wild donkey," Willekes said. 
"But now that I've seen it in person, I be¬ 
lieve it probably is a horse. And if those 
markings really do represent some way 
to control the horse, then the sculpture is 
the oldest known evidence of horse do¬ 
mestication in the world. 

"If it is a horse, our entire perception 
of equines in the prehistoric world, and 
even our understanding of the cultures of 
the ancient Near East must change." 

She noted that the horse's domestica- 


Photo: Saudi Commission for Tourism and Antiquities 

tion had radically transformed man's abil¬ 
ity to trade and communicate, as well as 
wage war, and even offered a food sup¬ 
ply: mare's milk. She also said that the 
horse had gone extinct in North America 
about 10,000 years ago and that pockets 
of horses had survived the last Ice Age in 
only three areas — northern Spain, the 
British Isles and Central Asia — adding 
that the taming of the horse had probably 
saved it from complete extinction. 

She observed that records from places 
including Egypt and Assyria showed that 
horses were important in lands surround¬ 
ing the Arabian Peninsula dating back to 
the 15th century BCE. She said that was 
"very unlikely," given Arabia's long links 
with those lands, that horses would have 
been absent from the Peninsula itself. 


She also noted that at the time the 
horse sculpture was made at al-Magar, 
the Arabian climate would have been 
much wetter, supporting a savannah eco¬ 
system ideal for horses. She said the array 
of 600 petroglyphs found in the King¬ 
dom showing horses — many with riders 
— supported the theory that horses had 
been tamed in Arabia. 

Willekes noted that the Arabian horse 
had adapted to the steadily more arid 
conditions of the region, with a lighter, 
"almost floating" step than other types 
and tail that stands up like a flag — the 
former allowing it to traverse sandy terri¬ 
tory with relative ease and the latter en¬ 
abling it to keep cool. She also noted that 
the bone structure in the legs of an Ara¬ 
bian is thinner than other types of horses, 
another desert adaptation. 

Bedouins had developed the horse into 
a breed "prized the world over for [its] 
beauty and athleticism," Willekes said. 

She illustrated her talk with slides 
showing aspects of the Arabian Peninsu¬ 
la's equine heritage, as well as horsemen 
(and women) from Europe and America 
who came to the region beginning in the 
19th century to acquire Arabian horses as 
breeding stock. 

The final slide of her show was titled 
"The Arab Legacy." It included pictures of 
Saudi riders, on Arabian horses, winning 
medals in the Olympics. 

"Because of the discovery of a piece 
of sculpture, perhaps it is truly possible 
to say that the origin of this intimate re¬ 
lationship was forged in the Arabian 
Peninsula, leading, eventually, to the 
magnificent horses developed by the Bed¬ 
ouins," she concluded. 
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Company deal brings special offer to employees, families 



Photo: Moayed Al-Qattan/MPD 

■ Abdulaziz A. Al-AbdulKarim, 
Saudi Aramco executive direc¬ 
tor of IT, and Robert Budafoki, 
STC's acting vice president 
for enterprise, launch a new 
range of packages. 


DHAHRAN — Saudi Aramco's In¬ 
formation Technology admin area has 
announced a new mobile services agree¬ 
ment with Saudi Telecom Co. (STC). 

The agreement will offer a range of 
mobile voice and data packages exclu¬ 
sively for Saudi Aramco employees and 
their dependents, in a well-structured 
way with significant discounts. 

At Al-Midra, Information Tech¬ 
nology executive director Abdulaziz 
Al-AbdulKarim was joined by Robert Bu¬ 
dafoki, STC's acting vice president for 
enterprise, to officially launch the new 
range of packages. 

Al-AbdulKarim said that the new 
partnership is an extension of collabora¬ 
tion between the two companies. "We 


in Saudi Aramco expect both quality 
and value from all of our partners, and 
one of our goals is to extend this level 
of excellence to the community. 

"As we move along the journey, 
we will further develop initiatives to en¬ 
hance the quality of service and to bring 
new innovative benefits to our employ¬ 
ees," he said. 

The rollout campaign continues at 
Ras Tanura's West Administration Build¬ 
ing, Abqaiq's East Administration Build¬ 
ing, 'Udhailiyah's East Administration 
Building, and Jiddah's Musadia Building. 

Employees in Riyadh can also find 
out about STC's new special rates for 
employees at the entrance of Building 
900, Najd Lobby. 



Photo: Moayed Al-Qattan/MPD 

■ Employees gather around the STC booth at Al-Midra in 
Dhahran to take advantage of new packages being offered. 


Forum focuses on electrical system challenges and solutions 



■ Some of the 180 guests who attended the two-day Electrical Systems Round Table and Technical Exchange Meeting listen to one of the 18 presen¬ 
tations given during the event. 


AHDGHEETH 

DHAHRAN — The Consulting 
Services Department (CSD) recent¬ 
ly held its 2013 Electrical Systems 
Round Table and Technical Ex¬ 
change Meeting under the theme 
"Electrical System Challenges." 

The objective of the meeting 
was to offer a platform for elec¬ 
trical engineers companywide to 
share knowledge and experience 
on various subjects in electrical 
systems, including: electrical safe¬ 
ty; renewable energy; electrical 
equipment condition assessment; 
equipment failure investigations 
and analysis; operation and main¬ 
tenance challenges; power quality 
and efficiency; and offshore power 
system reliability. 

The event was organized by 
CSD, and Ahd Gheeth from elec¬ 
trical systems was the forum facili¬ 
tator and coordinator, along with 
Hamad Sharhan, Yousef Rasheedi 
and Abdallah Nujaimi. 

Electrical System leader Faisal 
Dubaikel provided opening re¬ 
marks in which he highlighted 
challenges facing electrical sys¬ 
tems throughout the compa¬ 
ny, renewable energy potential 
growth and the continuous need 
for new technologies to address 
these challenges. He highlighted 


the collective effort of responsible 
organizations to overcome these 
challenges to meet the company's 
strategic vision. 

Next was an equipment failure 
investigation and analysis session 
that included three presentations 
addressing various subjects related 
to motor failures, including "Fail¬ 
ure Analysis of a Grounded Mo¬ 
tor" by Amir Mamat, "Prevention 
of 17,000 HP Motor Catastrophic 
Failure" by Mamdouh Aidarous, 
and "Motor Failure Investigation" 
by Rakan Mahayni. 

Afterward, there were three 
sessions and seven presentations 
addressing topics such as opera¬ 


tion and maintenance challenges, 
power quality and efficiency, and 
offshore power system reliability. 
These presentations were "7370 
HP Motor Repair Success Story" 
by Ahmed Sager, "Power System 
Reliability Overview" by Yousef Ra¬ 
sheedi, "Impact of Full Converters 
on Substation Protection" by Nabil 
Halabi, "Mitigation of Encountered 
TRV at SWID" by Raid Rashed, 
"Understanding Oil Field Power 
Quality Issues" by Ritchie Pragale, 
"CDC: A New Approach to Safe 
and Reliable Power System" by Fa- 
had Jabarti, and "The Road to To¬ 
tal Readiness" by Yasir Ahmed. 

The second day started with an 


informative safety presentation on 
controlling static electricity at SAS- 
REF delivered by Tayseer Ghanem. 

A renewable energy integration ses¬ 
sion followed with three presenta¬ 
tions: "Energy Storage: A Necessary 
Companion to Renewable Energy" 
by Mohammed Haj-Maharsi, "A 
Study on Factors Affecting the In¬ 
tegration of Renewable Energy into 
the Grid" by Faisal Mansour, and 
"The Impact of Renewable Energy" 
by Thomas Meyers and Shadi Jun- 
aidi. 

Moreover, four presentations 
on electrical equipment condition 
assessment were delivered, includ¬ 
ing "RTR High Voltage Cable As¬ 


sessment" by Abdullah Muways, 
"Abqaiq Plants Knowledge and 
Expertise in Batteries and UPS" 
by Mansour Zahrani, "Electrical 
Equipment Condition Assessment" 
by Neil Apps, and "RTR Electri¬ 
cal Equipment Obsolescence Pro¬ 
gram" by Fadhel Nakhli. 

The forum was concluded 
with closing remarks by Dubaikel, 
who highlighted the importance 
of knowledge sharing and the 
role Saudi Aramco facilities play 
in overcoming challenges. A total 
of 18 presentations — available 
on ShareK — were delivered, and 
more than 180 guests from more 
than 40 departments participated. 


increases asset integrity and reliability awareness 

■ Participants in 
the recent In¬ 
tegrity Manage¬ 
ment Systems 
Technology 
Exchange Forum 
take in one 
of the various 
presentations 
and speeches 
given during the 
event. 



Exchange forum 

DHAHRAN — The Consulting Servic¬ 
es Department recently hosted the 2013 
Asset Integrity Management Systems 
Technical Exchange Forum at the Techni¬ 
cal Exchange Center in Dhahran. 

The forum was designed to increase 
awareness surrounding the Asset Reli¬ 
ability and Integrity program benefits, 
implementation and future plans in Saudi 
Aramco and various practices worldwide. 

In his opening remarks, Abdullah 
Al-Khunaini, coordinator of the Asset 
Reliability and Integrity Management Di¬ 
vision, highlighted that asset manage¬ 
ment is a key element in the company's 
Operational Excellence (OE) and Safety 
Management System (SMS). "By helping 
the plants implement the Asset Integ¬ 
rity Management System, we are actually 
helping the plants to positively contribute 
toward our OE and SMS objectives," Al- 
Khunaini said. 

More than 140 engineers attended 
the forum representing Engineering Ser¬ 
vices, various operating facilities, as well 


as external entities dealing with asset in¬ 
tegrity and reliability. 

Over the course of two days, 22 pa¬ 
pers were presented during the forum, 
covering a wide range of asset reliability 
and integrity management topics inside 
and outside Saudi Aramco, including As¬ 
set Integrity Evolution at Saudi Aramco, 
Process Safety and Integrity Management, 
Managing Aging Assets, Integrity Foun¬ 
dations, Behavior Based Reliability, Impact 


of Design/Construction Codes on Asset 
Integrity, Towards OE; Quality Questions 
Throughout Asset Life Cycle, Automa¬ 
tion Configuration Asset Management, 
Operational Risk Management, Achiev¬ 
ing Asset Integrity and Reliability through 
ESD Functionality Test, and Improving As¬ 
set Integrity through Corrosion Loop Gap 
Analysis. 

Abdullah Rumaih, AR&IMD/Systems 
Group leader, spoke about "Saudi Aram¬ 


co Asset Integrity — Current and Future," 
emphasizing the challenges lying ahead 
for asset integrity framework develop¬ 
ment and implementation. Rumaih pro¬ 
vided views on the current status and the 
ways to overcome the challenges ahead. 

The forum also included a discussion 
session following each presentation. 

In his concluding remarks, Rumaih 
thanked participants and speakers for 
making the forum a success. 
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■ Members of Saudi Aramco management, including Motassim Al-Maashoug (sixth from left), Jamal A. Al-Rammah (eighth from left), and Abdallah B. Al-Thaaly (ninth from left), pose for 
a photograph with members of the Marubeni-led consortium during a dinner to celebrate the financial close for the construction of three new cogeneration facilities in the Kingdom. 

NBD celebrates financial closure on cogeneration construction deal 


SCOTT BALDAUF 

DHAHRAN — Saudi Aramco's New Business Devel¬ 
opment group celebrated the Marubeni-led consortium's 
achievement of financial close for the construction of 
three new cogeneration facilities in the Kingdom. 

The multisite project, which achieved financial clo¬ 
sure on Jan. 9, will have a capacity of 876 megawatts of 
power and 3.26 million pounds per hour of steam. The 
project is being developed pursuant to contracts between 
Saudi Aramco and the Power Cogeneration Plant Com¬ 
pany (PCPC), a special purpose vehicle owned 50 percent 
by a Saudi Aramco affiliate and 50 percent by the win¬ 
ning consortium comprised of Marubeni Corporation, 

JGC and Al Jomaih Co. 

Engineering, procurement and construction will be 
carried out by Samsung Engineering Construction Ltd., 
and General Electric will supply the gas turbines. Con¬ 
struction at all three sites is expected to start shortly and 
commercial operation for all three facilities is expected by 
June 2016. 


Several senior executives from Saudi Aramco attend¬ 
ed a celebration dinner on Jan. 28, including New Busi¬ 
ness Development vice president Motassim Al-Maashouq, 
company treasurer Jamal A. Al-Rammah, PCPC chairman 
of the board Ahmed Al-Hussain, as well as senior repre¬ 
sentatives from consortium partners Marubeni, Al-Jomaih 
and JGC. 

Abdallah B. Al-Thaaly, director for the Structuring and 
Venturing Department in New Business Development, 
congratulated the senior executives for coming together 
to form the new joint venture, PCPC. 

"We are very pleased to be embarking on this joint 
venture with Al Jomaih, JGC and Marubeni to expand 
Saudi Aramco's cogeneration fleet to supply efficient 
and reliable steam and power to Saudi Aramco's facili¬ 
ties," Al-Thaaly said. "It has been a remarkable journey 
for all of us — from the Aug. 22 ECA signing ceremony 
to the recent financial close on Jan. 9. The consortium 
members have been very cooperative in advancing this 
venture, and I compliment them for what is truly a re¬ 


markable team." 

Cogeneration facilities are more efficient and more 
environmentally friendly than traditional power plants as 
they use exhaust heat for industrial thermal processes or 
added incremental power generation. The new facilities 
will achieve overall efficiency of 80 percent as compared 
to traditional power plants, which achieve 45 to 50 per¬ 
cent efficiency. PCPC will not only benefit Saudi Aram¬ 
co and its needs for reliable steam and electricity at its 
Abqaiq, Hawiyah and Ras Tanura plants, Al-Thaaly said, 
but will also benefit the Kingdom and its growing power 
needs. 

"On behalf of the consortium, which will build three 
important cogeneration plants, I would like to express my 
gratitude for the great support that Saudi Aramco has 
given this project," said Hirohisa Miyata, chief operating 
officer for Marubeni Power Projects and Infrastructure Di¬ 
vision. "And I can assure you that Marubeni will provide 
first-class service during the construction as well as dur¬ 
ing the operational phase." 


JVfirFCD honors nine employees for contributions to Saudi Aramco 



■ Four retiring employees pose for a photo with Muhammad Al-Ali and other members of 
management at a recent ceremony in Dhahran. 


DHAHRAN — The Joint Venture Sup¬ 
port and Financial Consulting Department 
(JVS&FCD) gathered for a luncheon on Jan. 
23 at Salat Al-Khaleej to honor and bid fare¬ 
well to four colleagues who will soon retire, 
as well as to honor five colleagues who have 
reached milestones for years of service to 
Saudi Aramco. 

These nine employees, collectively, have 
contributed to the growth and development 
of the company for nearly 150 years. 

Muhammad A. Al-Ali, senior vice presi¬ 
dent of Finance, and Mohammed Al-Subaie, 
assistant controller, along with several man¬ 
agers from the Controller's admin area, 
joined JVS&FCD for the celebration. 

Fuad Al-Hazmi, manager of JVS&FCD, 
expressed his feelings about the members of 
the department who are retiring. 

"This year, the department will lose a 
number of talented, dedicated employees 


who have contributed many years of ex¬ 
perience and knowledge to Finance. Their 
departure will be a big loss to our depart¬ 
ment and to the business line," Al-Hamzi 
said. "However, they leave behind a legacy 
that we all are proud of, and we are grateful 
that they have been such good mentors and 
trainers. They leave in their place inspired 
and motivated employees who will remem¬ 
ber them for years to come." 

Al-Hazmi also expressed his appreciation 
for the continuous service of the five em¬ 
ployees who completed collectively 55 years 
of service to the company. 

The four retiring members of the De¬ 
partment are Hisham Ghamri, Ismail Shafi, 
Patrick Hamner and Christopher Rudi. This 
group of dedicated employees leaves Saudi 
Aramco after having served the company 
for a combined total of more than 90 years. 
Their knowledge, skills and their ability to 


teach younger employees will be missed. 

Service awards were presented to Jerry 
Johnson and Rabah Ghazzawi, each for 15 


years of service; Andrew Tanguay and Raed 
Falatah, each for 10 years of service; and Ju¬ 
lie Stuewe for five years of service. 


Knowledge Transfer highlighted in 'Udhailiyah 


DAPHNE HOPE 

'UDHAILIYAH — The South Ghawar Producing Depart¬ 
ment (SGPD) held the final quarter meeting of its Knowl¬ 
edge Transfer (KT) Program Advisory Committee last month 
in 'Udhailiyah. The meeting completes the first cycle of the 
program for the year before launching a new training cycle. 
Participants, who greatly improved their knowledge and 
skills through the KT Program or who passed along said 
skills, were recognized for their achievements by SGPD man¬ 
ager, Mohammed Al-Rebdi. 

Samer Al-Umairin, 'Uthmaniyah Producing superinten¬ 
dent and SGPD's KT coordinator provided an overview of 
the program for the assembled guests. Among those at¬ 
tending were the SGPD manager. Training Technical Support 
Department (TTSD) manager, SGPD superintendents, South 
Ghawar Maintenance Department Division heads and SGPD 
unit heads, as well as representatives from the TTSD. KT is 
essential to the company in order to capture critical skills 
and knowledge of key functions, normally obtained through 
years of experience, and pass it along to younger employ¬ 


ees. This transfer is especially important for craftsmen and 
operators within SGPD who must rely on their tacit under¬ 
standing of equipment operations in order to identify and 
resolve problems. 

KT specialists assessed a total of 201 participants in the 
past year. This number will see an increase in 2014 as staff 
for two more GOSPs is added to the training roster. In addi¬ 
tion, several of the maintenance craft sections will also be 
participating. SGPD currently has five KT specialists to over¬ 
see the program but is expecting to increase this number by 
four more positions in 2014 to meet the training needs of 
the department. 

In assessing the impact of the KT program on daily op¬ 
erations, the foremen noted a marked increase in the quality 
of the younger employees after they participated in the KT 
program. 

This proof of the value of the KT program has given add¬ 
ed support to the expansion proposed for 2014. SGPD plans 
to use a mothballed GOSP for KT training purposes thereby 
simulating actual field conditions in a controlled environment. 


A 


■ Members of the South Ghawar Producing Department 
Knowledge Transfer Program Advisory Committee com¬ 
plete the first cycle of the program for the year. 

Samer Al Umairin thanked the KT management team for 
their unflinching support and cooperation in this essential 
training component. 

In wrapping up the meeting, Umairin also paid tribute to 
the KT specialists from SGPD whose efforts will ensure that 
vital knowledge and experience is not lost to the company 
but passed on to other employees. 
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This & That 



ADMISSION, starring Tina Fey, 
Paul Rudd (comedy, PG-13) - 
Feb. 6 and 8, 5:30 p.m.; Feb. 7, 

8 p.m. 

ESCAPE FROM PLANET EARTH, 
starring Brendan Fraser, Sarah 
Jessica Parker (animation 
adventure, PG) - Feb. 6 and 8, 8 
p.m.; Feb. 7, 5:30 p.m. 

THE GREAT GATSBY, starring 
Leonardo Dicaprio, Carey 
Mulligan (drama, PG-13) - Feb. 

9 and 13, 5:30 p.m.; Feb. 12, 8 
p.m. 

PACIFIC RIM, starring Idris Elba, 
Charlie Hunnam (sci-fi, action, 
PG-13)-Feb. 9 and 13,8 p.m.; 
Feb. 12, 5:30 p.m. 

'UDHAILIYAH 
PERCY JACKSON: SEA OF 
MONSTERS, starring Logan 
Lerman, Alexandra Daddair 
(fantasy, PG) - Feb. 6 and 8, 5 
p.m.; Feb. 7, 8 p.m. 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - Feb. 6 and 8, 8 
p.m.; Feb. 7, 5 p.m. 

STAR TREK: INTO DARKNESS, 
starring Chris Pine, Zachary 


Quinto (sci-fi, PG-13) - Feb. 9 
and 13, 5 p.m.; Feb. 12, 8 p.m. 
THE INTERNSHIP, starring Vince 
Vaughn, Owen Wilson (comedy, 
PG-13)-Jan. 30 and Feb. 1, 8 
p.m.; Jan. 31.5 p.m. 

ABQAIQ 

DESPICABLE ME 2, starring Steve 
Carell, Kristen Wiig (animated, 
PG)-Feb. 6 and 8, 5 and 7:30 
p.m. 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (drama, PG-13) - Feb. 7, 5 
and 7:30 p.m. 

TURBO, starring Ryan Reynolds, 
Paul Giamatti (animated, PG)- 
Feb. 9 and 13, 5 and 7:30 p.m. 
THE WOLVERINE, starring Hugh 
Jackman, Will Yun Lee (sci-fi, PG- 
13)-Feb. 12, 5 and 7:30 p.m. 
NAJMA 

EPIC, starring Amanda Seyfried, 
Beyonce Knowles (animated, PG) 
- Feb. 7, 4:45 and 7:30 p.m. 
JACK THE GIANT SLAYER, 
starring Nicholas Hoult, Eleanor 
Tomlinson (PG-13) - Feb. 6 and 
8, 4:45 and 7:30 p.m. 

MUCH ADO ABOUT NOTHING, 
(drama, PG-13)-Feb. 12,4:45 
and 7:30 p.m. 

DESPICABLE ME 2, (animated, 
PG) - Feb. 13, 4:45 and 7:30 
p.m. 


PACIFIC RIM: As a war between humankind and monstrous 
sea creatures wages on, a former pilot and trainee are 
paired up to drive a seemingly obsolete special weapon in 
a desperate effort to save the world from the apocalypse. 
ADMISSION: A Princeton admissions officer who is up for a 
major promotion takes a professional risk after she meets a 
college-bound alternative school kid who just might be the 
son she gave up years ago in a secret adoption. 

STAR TREK: INTO DARKNESS: After the crew of the Enterprise 
find an unstoppable force of terror from within their own 
organization. Captain Kirk leads a manhunt to capture a one- 
man weapon of mass destruction. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 




Photograp 

Mem 




R.F. Park of the 
Safety Department 
trains a portable 
video camera on a 
maintenance crew 
removing a chiller 
from a Dhahran air- 
conditioning plant 
during a test and 
inspection operation. 
The camera was 
obtained in 1971 and 
was used to record 
work practices at job 
sites. Tapes were 
replayed later to 
provide examples of 
proper procedures 
and to point out 
ways to minimize the 
possibilities of injury 
and damage. (Photo 
by S. Ghamdi) 



"VW SHOWROOM" 
By MATT 
MCKINLEY 
ACROSS 

1 Ottoman title 
6 Orderly place?: 

Abbr. 

10 Maleficent 
13_of hands 

18 Used for dinner 

19 Within: Pref. 

20 Tarzan portrayer 
Ron et al. 

22 "Paint Your 
Wagon" composer 

23 Sparkling 
French refreshment 

25 Small change 

26 Seine tributary 

27 Dramatic words 
of accusation 

28 Thomas _ Edison 

29 Pre-singing 
routine 

31 Niagara ambience 
33 Seriously impair 

35 "Something tells 
_ goofed" 

36 Prefix meaning 
"bee" 

37 Colorado NHL 
team, in headlines 
40 Unnamed degrees 
42 Snoopy persona 

44 Required 
investment of a kind 

45 Lively European 
dance 

48 Key of Beethoven's 
Ninth 

50 Word heard in 
the choosing process 

51 Full of life 

52 Fading star 
55 Maker of the 
Inspire Food Processor 
57 Draw a bead on 

60 Letter before 
sigma 

61 Barrel support 
65 Better informed 
67 Formal promises 
69 Biased 

71 Tail fastener, in 
a party game 

72 Retiree's 
pursuit, perhaps 

75 Arg. neighbor 

76 Lists 

78 Migraine omens 

79 Onion roll 

81 Daphnis' lover 

82 It employs a 
movable mirror: Abbr. 
84 Buffalo hockey 
player 

86 Makes less tense 
88 King of hearts 
feature 

91 Martin or swift 
93 Part of a 


staircase 
94 "For shame!" 

97 "A Room of One's 
Own" author 

101 Hurries 

102 Homework 
shirker's lame excuse 

105 One might be in 
a pool 

106 Literary 
monogram 

107 Suffix with 
morph- 

108 Convent dweller 

109 Stargazer's focus? 

111 Las Cruces or 

Las Vegas 
113 Cellar prize 
117 Org. that 
investigated Alger Hiss 
119 Presley's middle 
name 

123 Intestinal 

124 Big fishhook 

125 Woman of letters 

127 Wallop 

128 Thereabout 


129 This, to Juanita 

130 _ society 

131 Misses 
overseas: Abbr. 

132 Palme _: 
movie prize 

133 Leicester lockup 

134 Teamed, as oxen 
DOWN 

1 Do roadwork 

2 Bickering 

3 Split-off group 

4 Blah 

5 At least one 

6 Place for 
refreshment 

7 Airing in prime 
time, say 

8 Boiling sign 

9 favor" 

10 Turneth into 

11 George Smiley 
portrayer Guinness 

12 Live wire 

13 _ mater 

14 Fly high 

15 Author Hesse 


16 Admit 

17 Crying more 

21 Florida University 
named for a pope 
24 Fails to recycle 

29 Six-stringed 
instrument, usually 

30 Dorian Gray 
creator 

32 Vacation stopover 
34 Steely Dan album 

37 Chevy subcompact 
since 2004 

38 Competes against 

39 Watchdog 

41 "You're kidding" 
43 Industry VIP 
44a stinker?": 
Bugs Bunny line 

46 Bill and Louis 

47 "Johnny Belinda" 
Oscar winner 

49 Soldier's set 

53 Post-game activity 

54 Pro _ 

56 Entertainment 
section staples 


58girl!" 

59 NATO founding 
member 

62 Big fan 

63 "Okay" 

64 College URL ending 
66 "Frasier" role 

68 Some body fluids 

70 Tarzan creator's 
monogram 

71 Little shot? 

73 _ majesty: high 
treason 

74 Temple leader 
77 "Nutrition that 
starts with apples" 
sloganeer 

80 "I see," facetiously 
83 Short turns? 

85 Waterway 
engineered by 
Clinton 

87 Tanning nos. 

89 Authorizing 

90 Replace for now 
92 2008 Indy Japan 
300 winner _ 


Patrick 

94 1963 

Burton/Taylor film 

95 Alike 

96 Most zealous 

98 Midway 
attraction 

99 Classic muscle car 

100 Not just damp 

103 Later, to Luis 

104 "Let's keep 
moving!" 

110 Himalayan 
capital 

112 Search giant 
114"So long" 

115 Breezes through 

116 Assumption-to 
conclusion segue 
118 Passe preposition 

120 Place for checking 
or saving 

121 Early Nebraskan 

122 Uncool sort 

125 Laze about, with 
"out" 

126 Wondering word 
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Father helps bring Interventional Radiology course to Yanbu' 


YANBU' — Faisal Al-Hamzi recently 
participated in and helped coordinate the 
first "Interventional Radiology" course 
ever held in Yanbu' Industrial City. 

Al-Hamzi, who works in the Yanbu' 
Crude Terminal Division (YCTD), said he 
was inspired to participate and help bring 
the course to Yanbu' by his 17-year-old 
son, who suffers from spina bifida and is 
confined to a wheelchair. Al-Hamzi said it 
was the full dedication of his community 
that eventually resulted in bringing the 
event to Yanbu' Industrial City. 

"I want to spread the knowledge 
provided by this course so everyone can 
benefit from it," he said. 

The course was hosted by the Yanbu' 
Royal Commission Medical Center (YR- 
CMC) in conjunction with the Radiologi¬ 
cal Society of Saudi Arabia's Independent 
Interventional Radiology Course Team 
(IIRCT). 

The IIRCT is a group of qualified in¬ 


terventional radiology technologists with 
high-level experience in providing spe¬ 
cially designed interventional radiology 
courses. 

The event was opened by YRCMC's 
Dr. Hassan Ghafouri, executive direc¬ 
tor of Medical Affairs, Dr. Abdulkader 
Al-Juhaini, director of Training and De¬ 
velopment, and Dr. Laila Zaitoni, chief ra¬ 
diologist. They thanked Saudi Aramco's 
YCTD for taking the initiative to help the 
local community by coordinating such an 
important event. 

The goal of the event was to explore 
and discuss the important issues sur¬ 
rounding interventional radiology and its 
procedures and to present it as an alter¬ 
native to the traditional angiography in 
heart care treatment. 

At the end of the course, Ghafouri, 
expressed his recognition to IIRCT mem¬ 
bers and Faisal Harbi for organizing the 
event. 



Participants take part in an Interventional Radiol¬ 
ogy course held in Yanbu'. The event was hosted 
by the Yanbu' Royal Commission Medical Center. 




First Girl Scouts Car Boot Sale slated for Saturday 


JESSICA WEIRMIER 

DHAHRAN — Calling all pickers and 
bargain hunters! 

The first Girl Scouts Car Boot Sale 
is being held Feb. 8 at the Cricket Field 
parking lot off Peninsula Boulevard. 

This will be a great way to find bar¬ 
gains on gently used household items, 
says organizer Ruth Vickers. “This is a ven¬ 
ue for people to sell new or gently used 
personal goods, such as toys, clothes, 
books, gardening, sports equipment, 
craft, artwork, etc.," she said. 

If you're not from the British Isles, you 
can be forgiven for having no idea what 
a Car Boot Sale is. A car's "boot" is what 
North Americans call the car's "trunk." 


It's that big empty space at the back of 
your vehicle where you load stuff into and 
truck it around. 

Only, on Feb. 8, vendors will be hoist¬ 
ing into their car's boots all their out¬ 
grown soccer equipment, Harlequin 
Romance collections, and never-used- 
enough-to-keep-anymore dish ware and 
trucking it all down to the Cricket Field 
parking lot. 

There will be as many as 30 cars taking 
part in the event to raise funds for the lo¬ 
cal organization, Girl Scout USA Overseas 
— Dhahran. 

The decision to organize a community 
sale came from a need to raise funds to 
fill troop-wide needs, says Vickers. Part of 


the proceeds will go to help offset costs of 
sending 10 Girl Scout leaders to a leaders 
training conference in Riyadh, which was 
held on Jan. 31 to Feb. 1. The rest of the 
money will be used to supplement and re¬ 
place much needed archery and camping 
equipment. 

Funds are raised through selling tickets 
to secure a vendor space, says Vickers. For 
SRI 00, folks can fill up the trunk (or boot, 
if you are of the U.K. persuasion) with as 
much unwanted stuff as you want to sell. 
The car is parked in its designated park¬ 
ing spot alongside fellow car boot sellers, 
and the bargain hunters begin arriving at 
9 a.m. 

The Community Car Boot Sale runs 


from 9 a.m.-l p.m. The vendors will be in 
a roped-off area of the Cricket Field Park¬ 
ing Lot, with parking for shoppers at the 
right-hand side of the large car park. 

A handful of individual Girl Scout 
Troops are taking part by setting up their 
own "boots" during the sale. The funds 
they raise will go into each troop's indi¬ 
vidual troop funds, which they will decide 
how to spend. 

Vickers says she's hoping the idea of a 
community-wide Car Boot Sale will catch 
on here in Dhahran, and it will become an 
annual or biannual event. 

For more info, contact Vickers at 
girlscout.communitycarbootsale@yahoo. 
com . 



Boy Scouts Annual Pancake Break¬ 
fast: Come support Dhahran Boy Scout 
Troop 1 while enjoying a pancake break¬ 
fast with family and friends in Dhahran. 
Saturday, Feb. 8 from 7-11 a.m. at Al- 
Waha North. Tickets are available from 
any Boy Scout starting Jan. 13 or at the 
door on the day of the event: SR20 for 
single or SR50 for family. For info, email 
Cignoli@hotmail. com. 

Dharan Art Group (DAG): The DAG 
will hold its annual fine art show March 
6-8. The show is open to all GC11+. 
Register at www.dhafineartshow.com. 
For more info, email dagsecretary4155@ 
gmail.com. 

Women's Groups 

Dhahran Women's Group (DWG): 

Events in February include Zumba with 
Lamia 4:30-5:30 p.m. Tuesdays, Feb. 

4, 11, 18 and 25 at the Baker Flouse; 
Music and Movement drop-in class, 

9:30 a.m. Thursday, Feb. 6, at the Baker 
Flouse; Friendship Mall Day, 8:30 a.m.- 2 
p.m., Friday, Feb. 7 at Ad-Diwan; Dinner 
Actually, 7-10 p.m. Friday, Feb. 14, at 
Ad-Diwan; Welcome Tea for Newcom¬ 
ers 8:30-10:30 a.m. Wednesday, Feb. 

26, at the Baker House. For more info, 
call 872-0632 or email dhahranwom- 
ensgroup@gmail. com. 

Medical 

To comment on this information, issued 
by Medical, please email 
Jacgueline.Mullen@aramco.com. Tele¬ 
phone contacts have been provided be¬ 
low, where possible, for dependents and 
retirees. 

Employees are encouraged to access 
medical information online: 

• myhome Corporate Portal: http://my- 
home > my information > Medical 

• Calendar of Health Care Events: http:// 
samso > Health Education > Calendar of 


Health Care > Campaigns / Lectures and 
Webinars / Programs for more informa¬ 
tion or to register for activities. 

• News from Medical online: http:II 
samso > Announcements: What's New 
in Medical. 

• Quit Smoking: JHAH offers help to 
all employees, dependents, retirees and 
contractors to quit smoking. For info, 
visit http:lisamso > Health Education > 
Smoking Cessation Program (quitwell) 
or email us at SmokingCessation@ar- 
amco.com. 

Safety Message: For severe electrical 
or chemical burns, call an ambulance. 
Minor burns are those that involve a 
small part of the body: cool the burned 
area by putting it under cold, but not 
ice cold, running water for 10-15 min¬ 
utes or until the pain subsidies. You may 
cover the burn area with a dry, nonstick 
sterile or clean dressing. Do not put 
ointment or any medicine or household 
product on a burn unless a health care 
provider tells you to do so. Do not break 
any blisters that form after the burn. 
SAMSO Registered Patients for All 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corporate 
Portal httpdlmyhome > mylnformation 
> Medical. To make and cancel appoint¬ 
ments, access medication information 
(process refills; request refills; renewal 
prescription from physicians; check re¬ 
quest status; and access drug informa¬ 
tion); change medical providers; access 
the latest recorded results for choles¬ 
terol, blood glucose levels, hemoglobin 
levels; obtain immunization records and 
blood group certificates; release of med¬ 
ical information; no-show history; dental 
bill; and maintain SMS reminders details. 
(SMS reminders are sent 48 hours in 
advance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date.) 

• Centralized Contact Center: To 
access multiple medical services call 
800-305-4444. Out-of-Kingdom call 
+966-013-877-3888. 

• Dental appointments: Employees 


can now make appointments online at 
httpdlmyhome > mylnformation> Medi- 
cal> Medical Appointments > book a 
dental appointment. Dependents call 
800-305-444 for an appointment. 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, 
ambulance or fire. From outside Saudi 
Aramco, dial 997 for ambulance and 
998 for fire. 

• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? JHAH registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) at 013-877-8400 
during regular working hours to make 
a confidential appointment in Dhahran. 
Employees can view http://samso > A-Z 
Services > Mental Health website for 
more information on services offered. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http:lljhah > A-Z Services 
> MCSN. Dependents and retirees can 
email mcsn@aramco.com or call: In- 
Kingdom 800-305-4444, out-of-King- 
dom +966-013-877-3888. 

• SMS Reminder: Never miss a medical/ 
dental appointment again. Register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http:llmyhome > mylnformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents may call the Central 
Registration Office at 877-3888 to acti¬ 
vate or deactivate the SMS reminder ser¬ 
vices and update a mobile number. SMS 
reminders are sent 48 hours in advance 
of the appointment date to all patients 
registered for the service who booked 
an appointment 48 hours or more prior 
to the appointment date. 

Medical Designated Facilities Divi¬ 
sion (MDFD) Registered Patients: 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. For ambulance, dial 997; 


for fire, dial 998. 

• Help with your health care: MCSN 

provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http:llsamso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 
can email mcsn@aramco.com or call: 
In-Kingdom 800-305-4444, out-of-King- 
dom +966-013-877-3888. MCSN also 
provide the Urgent Health Care Ac¬ 
cess Help Line for MDF Patients. Call 
055-600-0468. Available only AFTER 4 
p.m. for urgent health care matters that 
are life threatening, (e.g., where a pa¬ 
tient needs a transfer from one hospital 
to another hospital for an emergency 
procedure or service that the MDF hos¬ 
pital does not provide). When an issue is 
not urgent, please call 800-305-4444. 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDF list of contacts and website links 
on http:llsamso > Hospitals and Clinics 
Contacts > MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

Dhahran 

• Al-Midra Wellness Center offers 
consultations and lifestyle wellness 
coaching along with health screenings 
(Sunday-Thursday 1-3:30 p.m.) and 
other new services, including blood 
donation (Monday and Wednesday, 8 
a.m. to noon) and pharmacy (Sunday- 
Thursday noon to 4 p.m.) to Al-Midra 
and North Park employees. For info, visit 
http:l/samso > A-Z services > Al-Midra 
Wellness Center. 

• Become a volunteer: To volunteer, 
you need to be in good health, at least 
18, and have a good understanding of 
English. Email Lama.Zobaidi@aramco. 
com with your educational background, 
skills, and how many days per week and 
hours per day you can volunteer. 

Blood donations at Dhahran Health 
Center Sundays to Thursdays, 7 a.m.- 2 
p.m. and at Al-Midra Tower Monday 


and Wednesday, 8 a.m.-noon. To reg¬ 
ister call the Blood Bank at (013) 877- 
6770/6638 during regular working 
hours or register online http://samso > 
A-Z Services > Blood Donation. 

MCSN: Contact us with your health care 
related concerns, call 800-305-4444. 
MCSN drop-in Offices: Dhahran Health 
Center, Building 61 (Specialty area) and 
Building 50 (Primary Care) 7 a.m.-4 
p.m., Sunday to Thursday. MCSN in EMS 
is operational after Saudi Aramco regu¬ 
lar working hours and is for emergency 
cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your child. 
You must be 30 weeks or more into 
your pregnancy. Tour starts at 1 p.m. on 
the first and third Tuesday of the month. 
Employees please register online at 
http://samso > Calendar of Health Care 
Events > Programs > Tour of Mother 
and Baby Unit. Dependents please email 
nesreen.fares@aramco.com to register 
your place. 

• Pregnancy Wellness Program: In Ar¬ 
abic and English (you must be 12 weeks 
or more into pregnancy). Employees 
register online at http:llsamso > Health 
Education > Calendar of SAMSO Events 
> Programs > Pregnancy Wellness Pro¬ 
gram. Dependents email samsopregnan- 
cywellness@exchange.aramco.com.sa. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertain¬ 
ment Center, RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam; Formula Kart at Happy Land. 
Fungo (Friday, Feb. 7) has been can¬ 
celed. Tickets are on sale for the follow¬ 
ing: ICC/ASEA - Dhahran Big Band 
(March 6); Visit to a Private Home 
Museum (March 1). Download the 
SAEA Dateline newsletter at 
http:llshareklorgsl30002961ISelf%20Di- 
rected%20Group/DocumentslDhahranl 
Speciai%20interest%20G roups/SAEA/ 
dateline.pdf. 











Abqaiq SAEA recognizes supporters, achievements 



Several of the individuals recognized by the Abqaiq Chapter of SAEA 
pose for a photo. 


KARUKAPPADATH ZIAUDDIN 

ABQAIQ — The SAEA Board of 
the Abqaiq Chapter recently held a 
dinner meeting at an al-Khobar area 
hotel to celebrate 2013 and individ¬ 
ual contributions 

Board members, area manage¬ 
ment and others who supported 
the SAEA Abqaiq Chapter in 2013 
were honored and presented with 
awards. The event kicked off with 
a video presentation showing the 
activities coordinated by SAEA dur¬ 
ing 2013 and the challenges faced 
to meet with the demands of the 
growing Abqaiq community. 

Mohammed Al-Hajri, Abqaiq 
Residential Services Unit administra¬ 
tor, said he appreciated SAEA pro¬ 
viding entertainment in the Abqaiq 
Community. Karukappdath Ziaud- 
din, president of SAEA Abqaiq, ex¬ 
pressed his gratitude to Southern 
Area Oil Operations (SAOO) man¬ 
agement and Southern Area Com¬ 
munity Services for support that 
enabled the group to conduct more 
than 22 events in 2013. 

The following from Abqaiq man¬ 
agement were presented awards in 
absentia for their support to SAEA, 
Abqaiq Chapter: Zuhair Al Al-Hus- 
sain, SAOO vice president, for man¬ 
agement support; Rami BuGubaia, 
assistant to the SAOO vice presi¬ 
dent; Omar Ghazi, manager of the 
Southern Area Community Services 
Department; and Turki M. Al-Turki, 
manager of the Southern Area In¬ 


dustrial Sen/ices Operation Depart¬ 
ment. 

Several board members also re¬ 
ceived awards for their support to 
SAEA in 2013, including: Moham¬ 
med Al-Hajri for his outstanding 
management support to SAEA; Zi- 
auddin for his contribution as presi¬ 
dent and coordinating International 
Cuisine, Ramadan Iftar and inter¬ 
area events; Masroor M. Khan for 
his contributions as treasurer; Ben¬ 
jamin O. Edafiaga for being vice 
president and for coordinating the 
visit to SciTech; Scot Tarver for his 
contributions as secretary and co¬ 
ordinating the Bunny Hunt and the 
Visitor from the North; Muhammad 
Idrees for being the executive ad¬ 
viser, SAOO management represen¬ 
tative and coordinating the Walk 
for Soha consecutively for the third 
year. President's Appreciation Din¬ 
ner, functioning as chief judge in the 
International Cuisine Evening, solic¬ 
iting sponsorship for the raft race, 
functioning as chairman of the By- 


Laws Review Committee and head¬ 
ing the 2014 Elections Committee; 
Jay Rane for coordinating the Abqa¬ 
iq Cultural Show, table tennis, the 
Health & Happiness Social Quiz and 
the raft race; Gordon Rentz for co¬ 
ordinating the Swim to Bahrain and 
Fungo Bowling; Deepak Ramsunkar 
for coordinating the Fun Walk, chil¬ 
dren birthday parties and co-coor- 
dinating the Visitor from the North; 
Sharib A. Khan for coordinating the 
trip to Nada Farm; Dr. Ali Mollah for 
coordinating the Fun Time at Abqaiq 
Clinic; Syed Gilani for co-coordinat- 
ing Walk for Soha for the third con¬ 
secutive year; Andrew Smith and 
Mohammad Masud Rana for sup¬ 
porting SAEA events and meetings; 
and Zahid Anwar for his services as 
the ticket sales representative. 

Ziauddin thanked Idrees for co¬ 
ordinating this event. As the current 
executive committee will continue in 
2014, he said he was confident the 
years' objectives would be met be¬ 
cause of the dedication of the team. 



■ The DYSL squad that recently 
competed in Doha included, from 
left, coach Elvis Baldonado, Mau¬ 
ra Geuy, Laura Solano-Florez, Ry- 
lynn Pierson, Robert Cherrington, 
Louis Bariselle, Bailey Cherrington 
and coach Joy Galeno. In the 
inset, from left, is Matthew Geuy 
and Henri Bariselle. 


DYSL swimmers 
excel in Doha 

MARTHA BARISELLE 

DOHA — The Dhahran Youth Swim League (DYSL) swimmers re¬ 
cently completed a successful week of international competition in 
Doha, Qatar, at the H 2 0 Swim Club's aquatic center where it hosted its 
annual three-day short course swim meet. 

The DYSL swimmers all came through with a number of personal- 
best times along with receiving many place award medals and certifi¬ 
cates. 

There were two overall high point winners. Rylynn Pierson placed 
first overall in the girls 12-13 age group with seven medals, and Louis 
Bariselle placed third overall in the boys 12-13 age group with eight 
medals. 

Rylynn and Louis, along with Henri Bariselle, Bailey and Robert 
Cherrington, Matthew and Maura Geuy, Dina Haikal and Laura Solano- 
Florez received a total of 20 medals and 19 award certificates collec¬ 
tively 



Night falls 
on Chicago 

■ This photograph of downtown 
Chicago was taken by Nikisha 
Maria Gomes, daughter of 
employee Stephen B. Gomes, 
during the family's annual 
vacation in the United States 
in July and August of last year. 
Nikisha is currently studying 
Information Technology at 
Erie Community College in 
New York. She used a Nikon 
camera to capture the image. 
Stephen Gomes lives in al- 
Khobar and works in Dhahran 
as an accounting staff analyst 
in the Payroll Division of 
the Operations Accounting 
Department. He has been with 
the company 34 years. 

































